
Canadian Union of Public En1ployees 

COLLECTIVE AGREEMENT 

- between -

THE CANADIAN UNION OF PUBLIC 

EMPLOYEES, LOCAL 118 
(Hereafter referred to as the "Union") 

-and-

ALBERNI-CLAYOQUOT REGIONAL DISTRICT 
(Hereafter referred to as the "Employer") 

For the Term: 

July 1, 2018 to June 30, 2023 





July 1, 2018 to June 30, 2023 Collective Agreement 

TABLE OF CONTENTS 

ARTICLE 1- DEFINITIONS ........................................................................................................................................ 5 

1.1 REGULAR FULL-TIME EMPLOYEE ......................................................•••••.••.••.••••.•••...•..••.•..............•.......................... 5 

1.2 REGULAR PART-TIME EMPLOYEE •••••.••••.•....•.•.••........•.......................................................•.....•.•..••.••••••••.••••.•....•..... 5 

1.3 TEMPORARY EMPLOYEE ......................................................................................................................................... 5 

1.4 PROBATIONARY EMPLOYEE ........•.••..•••.•.•.•••••••••..•..•••.••.•••.•.•...............................................................••...•••.•••.••..••• 5 

1.6 CASUAL EMPLOYEE ............................................................................................................................................... 5 

1.7 ............................................................................................................................................................................. 6 

ARTICLE 2 - MANAGEMENT RIGHTS ....................................................................................................................... 6 

2.1 ............................................................................................................................................................................. 6 

2.2 ............................................................................................................................................................................. 6 

2.3 NOT DISCRIMINATORY ........................................................................................................................................... 6 

ARTICLE 3 -RECOGNITION AND NEGOTIATIONS .................................................................................................... 6 

3.1 BARGAINING UNIT ................................................................................................................................................ 6 

3.2 NO OTHER AGREEMENTS ................•.....•.......•••..••.•••••••••••..••................................................................•..•...••...•••..• 6 

3.3 RIGHT OF FAIR REPRESENTATION ............................................................................................................................. 7 

3.4 UNION OFFICERS AND COMMITTEE MEMBERS ........................................................................................................... 7 

ARTICLE 4-NO DISCRIMINATION .......................................................................................................................... 7 

4.1 EMPLOYER SHALL NOT DISCRIMINATE .....•.•......................................................... ; .................................................... 7 

4.2 SEXUAL HARASSMENT ........................................................................................................................................... 7 

4.3 RIGHT TO WORK WITHOUT HARASSMENT ................................................................................................................ 7 

ARTICLE 5-UNION SECURITY ................................................................................................................................. 8 

5.1 ALLEMPLOYEESTOBEMEMBERS ............................................................................................................................ 8 

5.2 CONDITION OF EMPLOYMENT ................................................................................................................................. 8 

5.3 FAILURE TO COMPLY ............................................................................................................................................. 8 

ARTICLE 6 - CHECK-OFF OF UNION DUES ................................................................................................................ 8 

6.1 CHECK-OFF PAYMENTS ......................................................................................................................................... 8 

6. 2 DEDUCTIONS ....................................................................................................................................................... 8 

6.3 DUES RECEIPTS .................................................................................................................................................... 8 

ARTICLE 7 -THE EMPLOYER AND UNION SHALL ACQUAINT NEW EMPLOYEES ....................................................... 8 

7.1 NEWEMPLOYEES ............................................... .' ................................................................................................. 8 

7.2 COPIESOFAGREEMENT ......................................................................................................................................... 9 

ARTICLE 8 - CORRESPONDENCE .............................................................................................................................. 9 

ARTICLE 9 - LABOUR-MANAGEMENT COMMITTEE ................................................................................................. 9 

9.1 ESTABLISHMENT OF COMMITTEE ............................................................................................................................. 9 

9.2 FUNCTION OF COMMITTEE ..................................................................................................................................... 9 

9.3 COMMITTEE MEETINGS ......................................................................................................................................... 9 

ARTICLE 10 - LABOUR-MANAGEMENT BARGAINING RELATIONS ......................................................................... 10 

10.1 UNION BARGAINING COMMITTEE ..................................................................................................................... 10 

10.2 FUNCTION OF BARGAINING COMMITTEE ............................................................................................................ 10 

10.3 REPRESENTATIVES OF THE CANADIAN UNION OF PUBLIC EMPLOYEES ....................................................................... 10 

10.4 MEETING OF COMMITTEE ............................................................................................................................... 10 

10.5 TIME OFF FOR MEETING ................................................................................................................................. 10 

10.6 TECHNICAL INFORMATION ............................................................................................................................... 10 



Albemi-Clayoquot Regional District - and - Canadian Union of Public Employees, Local 118 

ARTICLE 11- GRIEVANCE PROCEDURE ................................................................................................................. 10 

11.1 SETTLING OF GRIEVANCES ............................................................................................................................... 10 

ARTICLE 12 - ARBITRATION .................................................................................................................................. 11 

12.1 COMPOSITION OF BOARD OF ARBITRATION •....................•••••.•..................••••••..•................••.••..............••••••••....... 11 

12.2 FAILURETOAPPOINT ...................................................................................................................................... 11 

12.3 BOARD PROCEDURE ....................................................................................................................................... 11 

12.4 DECISIONS OF THE BOARD ............................................................................................................................... 12 

12.5 EXPENSES OF THE BOARD ................................................................................................................................ 12 

12.6 SINGLE ARBITRATOR ....................................................................................................................................... 12 

ARTICLE 13 - DISCIPLINE ....................................................................................................................................... 12 

13.1 CAUSE FOR DISCIPLINE .................................................................................................................................... 12 

13.2 DISCHARGE OR SUSPENSION PROCEDURE ........................................................................................................... 12 

13.3 UNJUST SUSPENSION OR DISCHARGE ................................................................................................................. 13 

13.4 REPRIMAND ................................................................................................................................................. 13 

13.5 ACCESS TO PERSONNEL FILE. ............................................................................................................................ 13 

13.6 11WHISTLE BLOWER 11 PROTECTION .................................................................................................................... 13 

13.7 [ROSSING OF PICKET LINES .............................................................................................................................. 13 

13.8 RIGHT TO HAVE STEWARD PRESENT ................................................................................................................... 14 

ARTICLE 14 - SENIORITY ....................................................................................................................................... 14 

14.1 SENIORln' DEFINED ....................................................................................................................................... 14 

14.2 SENIORITY LIST .............................................................................................................................................. 14 

14.3 PROBATION FOR NEWLY HIRED EMPLOYEES ........................................................................................................ 14 

14.4 Loss OF SENIORITY ................................ ···················································································· .................... 15 

ARTICLE 15 - PROMOTIONS AND STAFF CHANGES ............................................................................................... 15 

15.l NEW POSITION OR VACANCY ........................................................................................................................... 15 

15.2 INFORMATION IN POSTfNGS ............................................................................................................................. 15 

15.3 ROLE OF SENIORITY IN PROMOTIONS ................................................................................................................. 15 

15.4 TRIAL PERIOD ............................................................................................................................................... 16 

15.5 NOTIFICATION TO EMPLOYEE AND UNION .......................................................................................................... 16 

15.6 TRANSFER OUTSIDE BARGAINING UNIT .............................................................................................................. 16 

15.7 NO OUTSIDE PLACEMENT ................................................................................................................................ 16 

15.8 RELOCATION OF EMPLOYEES ............................................................................................................................ 16 

15.9 TEMPORARY VACANCIES ................................................................................................................................. 16 

ARTICLE 16 - LAYOFFS AND RECALLS .................................................................................................................... 16 

16.1 DEFINITION OF LAY-OFF ................................................................................................................................. 16 

16.2 ROLE OF SENIORITY IN lAY-OF�S ....................................................................................................................... 17 

16.3 RECALL PROCEDURE ....................................................................................................................................... 17 

16.4 NO NEW EMPLOYEES .............. ...................................................................................................................... 17 

16.5 ADVANCE NOTICE OF LAY-OFF ......................................................................................................................... 17 

ARTICLE 17 - HOURS OF WORK ............................................................................................................................ 17 

17.1 REGULAR DAILY HoURS .................................................................................................................................. 17 

17 .2 REGULAR DAILY HOURS-WEST COAST ASS!STANT ... ........................................................................................... 18 

17.3 REGULAR DAILY HOURS--AIRPORT MAINTENANCE WORKER ............................................................................... 18 

17.4 REGULAR DAILY HOURS-SUMMER STUDENTS- MARINE PATROL .......................................................................... 18 

17.5 FLEX TIME .................................................................................................................................................... 19 

ARTICLE 18 - OVERTIME ....................................................................................................................................... 19 

18.1 TIME AND ONE-HALF ...................................................................................................................................... 19 

ii 



July 1, 2018 to June 30, 2023 Coffective Agreement 

18.2 DOUBLETIME ............................................................................................................................................... 19 

18.3 EQUIVALENT TIME OFF ................................................................................................................................... 19 

18.4 CALL BACK ................................................................................................................................................... 19 

18.5 NOT COMPOUNDED ....................................................................................................................................... 19 

ARTICLE 19 - PAID HOLIDAYS ............................................................................................................................... 20 

19.1 ENTITLEMENT ............................................................................................................................................... 20 

19.2 HOLIDAY ON SATURDAY OR SUNDAY ..................................................................•...•.•••••...•...•.•.•••••••••.••.•........... 20 

19.3 PART-TIME EMPLOYEES .................................................................................................................................. 20 

19.4 CHRISTMAS CLOSURE ..................................................................................................................................... 20 

ARTICLE 20 - VACATIONS ..................................................................................................................................... 20 

20.1 LENGTHOFVACATION .................................................................................................................................... 20 

20.2 BANKING OF VACATION CREDITS ...................................................................................................................... 21 

20.3 STATUTORY HOLIDAY DURING VACATION ................................................••.......•..•....••....•••....•..•.•••••.•••••.•........... 21 

20.4 VACATION PAY ON RETIREMENT •..........................................................................................................•••.•••.•... 21 

20.5 SCHEDULE OF VACATIONS ............................................................................................................................... 21 

20.6 TEMPORARY EMPLOYEES .................................................................................•......•.••...•••....•.•••.••..•••.•............. 21 

ARTICLE 21- SICK LEAVE ...................................................................................................................................... 22 

21.1 ENTITLEMENT ............................................................................................................................................... 22 

21.2 GRANTING OF SICK LEAVE ............................................................................................................................... 22 

21.3 AMOUNT OF SICK LEAVE ................................................................................................................................. 22 

21.4 LEAVE FOR REHABILITATION .....................................................................................................•..•••••.••.••..••.•.•.• 22 

21.5 RECOVERY OF COSTS ...................................................................................................................................... 22 

21.6 ILLNESS IN FAMILY ......................................................................................................................................... 22 

ARTICLE 22 - LEAVES OF ABSENCE ........................................................................................................................ 23 

22.1 PAID JURY OR COURT WITNESS DUTY LEAVE ....................................................................................................... 23 

22.2 UNION BUSINESS ........................................................................................................................................... 23 

22.3 UNION CONVENTIONS AND SEMINARS ............................................................................................................... 23 

22.4 EXTENDED LEAVE FOR UNION BUSINESS ................................................................•....•...•••.....•.••••••..••••.•............ 23 

22.5 PAY DURING LEAVE FOR UNION ACTIVJTIES ........................................................................................................ 23 

22.6 MATERNITY/PARENTAL LEAVE ......................................................................................................................... 24 

22.7 GENERAL LEAVE ............................................................................................................................................ 24 

22.8 BEREAVEMENT LEAVE ..................................................................................................................................... 24 

22.9 EDUCATION LEAVE ......................................................................................................................................... 24 

22.10 PUBLIC OFFICE .............................................................................................................................................. 25 

ARTICLE 23 - PAYMENT OF WAGES AND ALLOWANCES ....................................................................................... 25 

23.1 PAYMENT OF WAGES ..................................................................................................................................... 25 

23.2 WAGE SCHEDULE .......................................................................................................................................... 25 

23.3 PAY ON TEMPORARY TRANSFER TO A HIGHER CLASSIF!CATION ............................................................................... 25 

23.4 PROFESSIONAL FEES, CERTIFICATES AND LICENSES ................................................................................................ 25 

23.5 TRAVEL EXPENSES .......................................................................................................................................... 25 

23.6 PER DIEM RATES ........................................................................................................................................... 26 

23.8 PAID ON-CALL .............................................................................................................................................. 26 

23.9 OVERTIME MEAL ........................................................................................................................................... 26 

ARTICLE 24 - LEGAL COSTS ................................................................................................................................... 27 

ARTICLE 25 - ON CALL .......................................................................................................................................... 27 

ARTICLE 26 - RETIREMENT BENEFIT ...................................................................................................................... 27 

ARTICLE 27 -JOB CLASSIFICATION AND RECLASSIFICATION ................................................................................. 27 

Iii 



Alberni-C/ayoquot Regional District- and- Canadian Union of Public Employees, Local 118 

27.1 JOB RECLASSIFICATIONS .................................................................................................................................. 27 
27.2 JOB DESCRIPTIONS ......................................................................................................................................... 27 

ARTICLE 28 - WELFARE BENEFITS ......................................................................................................................... 28 

28.1 PREMIUMS ............................................................................... .................................................................... 28 
28.1.1 Extended Health Care Plan: ............................................................................................................. 28 
Provision of primary health services such as Doctor's fees, hospitalization and outpatient services free of

charge ................................................................................................................................................................ 28 
28.1.3 Comprehensive Dental Core Benefits Plan: .............. . . . . ........ ...... ............................................ ....... . .  28 

28.1.4 Vision Coveroge ............................................................................................................................... 28 

28.1.5 Employee and Family Assistance Plan: ........................................................................................... .28 
28.2 LONG TERM DISABILITY PLAN .......................................................................................................................... 28 
28.3 LIFE INSURANCE PREMIUMS ............................................................................................................................. 29 
28.4 MUNICIPAL PENSION PLAN .............................................................................................................................. 29 
28.5 EMPLOYEES ON LEAVE .................................................................................................................................... 29 
28.6 PART TIME EMPLOYEES .................................................................................................................................. 29 
28. 7 DISPUTED CLAIMS ......................................................................................................................................... 29 

ARTICLE 29 - HEALTH AND SAFETY ...................................................................................................................... 30 

29.1 SAFETY COMMI TTEE ....................................................................................................................................... 30 
29.2 No DISCIPLINE FOR REFUSAL ........................................................................................................................... 30 
29.3 INVESTIGATION ............................................................................................................................................. 30 
29.4 WORKERS' COMPENSATION BENEFITS , •• , ...... , ..................... , ....... , •. , ... , ....................... , ........................... , .... ,, ..... 30 
29.5 APPLICATION ................................................................................................................................................ 30 
29.6 SAFETY EQUIPMENT ....................................................................................................................................... 30 

ARTICLE 30 - CONTRACTING OUT ........................................................................................................................ 31 

ARTICLE 31- GENERAL CONDITIONS .................................................................................................................... 31 

31.1 TECHNOLOGICAL CHANGE ............................................................................................................................... 31 
31.2 BULLETIN BOARDS ......................................................................................................................................... 31 
31.3 PLURAL OR FEMININE TERMS MAY APPLY ............................................ ...... ........................................................ 31 
31.4 TIME LIMITS ................................................................................................................................................. 31 

ARTICLE 32 -TERM OF AGREEMENT .................................................................................................................... 32 

32.1 DURATION ................................................................................................................................................... 32 
32.2 CHANGES IN AGREEMENT ................................................................................................................................ 32 
32.3 NOTICE OF CHANGES ....................................................................................................... ............................... 32 

SCHEDULE A -WAGES ......................................................................................................................................... 33 

LETTER OF UNDERSTANDING ............................................................................................................................... 35 

LOU#l RE: BUILDING INSPECTOR CERTIFICATION RENEWAL ••••. , •.. , .......................• ,, •••••................••...•••. ,, ..................... 35 
LOU#l RE: PENSIONABLE SERVICE ...........•.. ,, ...... , .. , ............................. ,.,, .• ,., ............................ , ................. , , ........ ,.36 
LOU #2 RE: FLEX TIME .......................................................................................................................................... 37 
LOU #3 RE: LONG TERM DISABILITY (LTD) PLAN ........................................................................................................ 38 
LOU#4 RE: EMPLOYEE FITNESS •.•• , •. , ................... , .. ,., .• ,., .. , •.• , .•................•... , .......... , .............. , ..... ,., •• , ................ ,,.,., 39 
LOU #5 Re: ADMINISTRATION OF CASUALS ...• , •• , ...... , ......................... , ..................................... , ................... ,, .... , ,., .... 40 

iv 



July 1, 2018 to June 30, 2023 Collective Agreement 

ARTICLE 1 - DEFINITIONS 

1.1 Regular Full-Time Employee 

An employee who has successfully completed the probationary period and who works the full 

hours of work as enumerated in Article 17 (Hours of Work). 

1.2 Regular Part-Time Employee 

An employee who has successfully completed the probationary period and whose regular work 

schedule is less than the full hours of work as enumerated in Article 17 (Hours of Work). 

1.3 Temporary Employee 

a) An employee hired to fill: a temporary vacancy because of the absence of a regular

employee or; a temporary position created to meet a specific work requirement not to

exceed six (6) months. The provisions of Article 15.9 (Temporary Vacancies) shall apply.

Temporary Employees shall be paid the rate of pay of the position they assume.

Temporary Employees will be given first consideration on postings of regular job

vacancies and if selected, their seniority shall be back-dated to take into account

temporary service, but not casual service, based on actual days worked within the last

thirty-six (36) month period.

b) Temporary Employees who have worked at least 600 hours (685 hours of outside

workers) in each of two consecutive calendar years shall accrue seniority. In particular,

on the day a temporary employee completes 600 hours (685 hours for outside workers)

in the second consecutive calendar year, that day shall be denoted as the seniority date

for that employee. The selection provision of Article 14.1 (b) shall then apply for such an

employee. For greater certainty, 14.1 a) does not apply to Temporary Employees.

c) If an employee completes the requisite hours under either article 1.3 (b) or 1.6 (b) and

is subsequently selected for a regular job while working as a Temporary Employee

under 1.3 (a), the back-dating provisions of article 1.3 (a) shall apply.

1.4 Probationary Employee 

An employee who is serving a probationary period of sixty (60) days worked to determine their 

suitability as a Regular Full-Time or Regular Part-Time Employee. 

1.5 Temporary Employees shall not be eligible for any of the benefits of Article 19 - Paid Holidays, 

Article 21 - Sick Leave, Article 22 - Leave of Absence or Article 28 - Welfare Benefits and in lieu 

shall receive a premium of ten (10%) percent of their hourly base rate. 

1.6 Casual Employee 

a) An employee hired on an irregular or intermittent basis. The period of employment shall

not exceed thirty (30) consecutive work days unless mutually agreed. Casual employees

shall not accrue seniority, except in accordance with Article 1.6 (b), and shall be paid ten

percent (10%) in lieu of statutory holidays and benefits. There will be no more than four

(4) Casual Employees at any given time unless mutually agreed by the Parties.
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b) Casual Employees who have worked at least 600 hours (685 hours for outside workers) in

each of two consecutive calendar years shall accrue seniority. In particular, on the day a

casual or temporary .employee completes 600 hours (685 hours for outside workers) in

the second consecutive calendar year, that day shall be denoted as the seniority date for

that employee. The selection provision of Article 14.l(b) shall then apply for such an

employee. For greater certainty, 14.1 a) does not apply to Casual Employees and this

seniority date does not apply to the order of scheduling casuals.

1.7 Employees who have assignments of greater than six (6) months or eight hundred forty hours 

(840hrs) (nine hundred sixty (960) hours for outside workers) are to be eligible for sick leave as 

described in Article 21 and Welfare Benefits as per Article 28 subject to carrier eligibility 

requirements. 

ARTICLE 2 - MANAGEMENT RIGHTS 

Management shall have the right to: 

2.1 

2.2 

Hire, classify, transfer, promote, demote, layoff and terminate employees. 

Manage the affairs of the Regional District and without limiting the generality of the foregoing, 

determine the number and kinds of functions in which to engage, services to provide, methods 

of operation, the nature, number and location of tools and facilities, the organization of work, 

employment levels and standards of performance. 

2.3 Not Discriminatory 

The Employer shall exercise its rights in a fair and reasonable manner. The Employer's rights 

shall not be used to direct the working force in a discriminatory manner. 

ARTICLE 3 - RECOGNITION AND NEGOTIATIONS 

3.1 Bargaining Unit 

The Employer recognizes the Canadian Union of Public Employees and its Local 118 as the sole 

and exclusive collective bargaining agent for all of its employees save and except those excluded 

in the Labour Relations Code. 

3.2 No Other Agreements 

6 

No employee shall be required or permitted to make a written or verbal agreement with the 

Employer or his/her representative, which may conflict with the terms of this Collective 

Agreement. 
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Letter of Understanding 

Between 

CUPE Local 118 

And 

The Regional District of Alberni-Clayoquot 

Re: Administration of Casuals 

For the term of the Collective Agreement, there shall be no more than four (4) Casual Employees on the 

Casual List for possible call out to work in the office at 3008 Fifth Ave, Port Alberni and no more than (4) 

outside Casual Employees who regularly work outside of the office. 

In administering the use of Casual Employees under Article 1.6 from its date of agreement ratification to 

June 30, 2023, the employer endeavors to: 

1. Provide hours to Casuals, if available and if there is work, to maintain training. While not

obligated to schedule casual hours in order of hire date, the Employer will give consideration

to hire date as a factor;

2. Provide an updated list of Casuals including hire date and hours worked at each quarterly

Labour Management meeting;

3. If an employee is removed from the casual list, the Employer will, within seven (7) days,

provide an updated list to the shop steward.

IN WITNESS WHEREOF THE Seal of the Employer has been hereunto affixed, attested by the hands of its 

proper officers in that behalf an has been executed by the duly authorized Officer of the Union, 

this l'l � day of l,U.. 2020.

SIGNED ON BEHALF OF THE EMPLOYER: 

Alberni-Clayoquot Regional District 

40 

SIGNED ON BEHALF OF THE UNION: 

Canadian Union of Public Employees, 

Local 118 

� lL-------1 










